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Policy Statement

At Trinity Academy Richmond, we are committed to creating a safe, caring, and inclusive environment
where all pupils feel valued and supported. Positive relationships, proactive behaviour support, and
effective de-escalation are central to our behaviour approach.

Our approach to positive handling and any use of Restrictive Physical Intervention (RPI) is underpinned
by Team Teach principles, which emphasise relationship-based practice, de-escalation, risk reduction,
and staff and pupil safety. Physical intervention is viewed as a last resort, used only when preventative
and de-escalation strategies have been exhausted or are inappropriate due to immediate risk.

Restrictive Physical Intervention (RPI) and other restrictive interventions, including seclusion, are used
only as a last resort where necessary to manage immediate risk of harm. Any use will be reasonable,
proportionate, and lawful, and in line with Department for Education (DfE) guidance (Use of Reasonable
Force and Restrictive Interventions — April 2026).

Scope
This policy applies to:
e All pupils on roll at the school
o All staff, including teachers, support staff, supply staff, volunteers, and authorised visitors

¢ Any situation where staff are responsible for the supervision of pupils



Legal and Statutory Framework

This policy is informed by and compliant with:

DfE — Use of Reasonable Force and Restrictive Interventions in Schools (April 2026)
DfE — Behaviour in Schools Guidance

DfE — Keeping Children Safe in Education (KCSIE)

DfE — Searching, Screening and Confiscation in Schools

Education and Inspections Act 2006 (Section 93)

Human Rights Act 1998

Equality Act 2010

SEND Code of Practice

Legal Power to Use Reasonable Force

All members of school staff have a legal power to use reasonable force in certain circumstances.
Reasonable force may be used to prevent or stop a pupil from:

1.
2.
3.
4.

Causing injury to themselves or others
Committing a criminal offence
Damaging property

Causing disorder among pupils at the school, whether during a teaching session or otherwise

This legal power applies to all staff working with pupils. The use of force must always be reasonable,
proportionate, and necessary, taking account of the age, understanding, and individual needs of the

pupil.

Definition of Restrictive Physical Intervention (RPI)

Restrictive Physical Intervention refers to actions where staff intentionally use physical force to restrict a
pupil’s movements against their will.
This does not include:

Appropriate physical contact for care, comfort, or safety

Physical prompting or guiding during teaching

Touching a pupil to gain attention or provide reassurance

Definition and Use of Seclusion



Seclusion is defined as the supervised and purposeful withdrawal of a pupil to a space where they are
prevented from leaving for a short period of time, in order to reduce immediate risk of harm.
At this school:

e Seclusion is not used as a punishment and is never used for staff convenience

¢ Any space used for seclusion is safe, proportionate, and appropriate to the pupil’s needs
e The pupil is continually supervised by staff
e The restriction lasts only as long as the risk of harm remains

Seclusion may be considered only when:
e There is an immediate risk of harm to the pupil or others

o De-escalation strategies alone are insufficient due to the immediacy of the risk
e ltisthe least restrictive option available at that point

Seclusion is treated as a restrictive intervention and is subject to the same recording, reporting, review,
and safeguarding requirements as RPI.

Principles Underpinning Positive Handling
All staff will:
e Prioritise prevention and de-escalation
¢ Use non-physical strategies first wherever possible
e Actin ways that preserve dignity and respect pupils’ rights
e Use the least intrusive response for the shortest possible time
e Consider SEND, trauma history, communication needs, and known triggers

e Cease intervention immediately once the risk has reduced

De-escalation and Prevention Strategies
Strategies used include:

¢ Clear routines, expectations, and visual supports

e Emotion coaching and restorative approaches

¢ Distraction, diversion, and offering choices

¢ Time and space for regulation

e Reduced language and calm, controlled communication

e Planned support from trusted adults

Where appropriate, these strategies are recorded within behaviour support plans and risk assessments.



When Restrictive Interventions May Be Used
Restrictive interventions (including RPI and seclusion) may be used only when:
e There is a real and immediate risk of harm
e There is a risk of serious damage to property
e Other strategies have been tried or are inappropriate due to urgency

They will never be used:
e Asa punishment

e To force compliance
e For staff convenience

e To manage low-level disruption

Training and Staff Safety

While all staff have a legal power to use reasonable force, staff most likely to need to use reasonable
force and/or other restrictive interventions must be appropriately trained.

The school uses Team Teach training to:

¢ Equip staff with safe, lawful physical intervention techniques
¢ Strengthen de-escalation and risk-reduction skills
e Support consistent, relationship-based practice

School leaders determine training requirements based on the school’s context and risk profile, ensuring
that training aligns with the principles of DfE guidance and Team Teach methodology.

The school recognises its duty under health and safety legislation to:
¢ Safeguard staff welfare

o Carry out risk assessments where restrictive interventions may be required

¢ Ensure staff can work as safely as reasonably practicable

Use of Reasonable Force During Searches

Headteachers and staff authorised by them have a statutory power to search pupils or their possessions
where there are reasonable grounds to suspect a pupil may have a legally prohibited item.



Staff may use reasonable force where necessary to conduct a search for prohibited items only, not items
banned solely under school rules.
Staff will follow DfE Searching, Screening and Confiscation in Schools guidance at all times.

Recording and Reporting
Any use of:
e Restrictive Physical Intervention, or
e Seclusion

must be:
e Recorded using the Team Teach Physical Intervention / Positive Handling Record

e Completed as soon as practicable after the incident
e Reviewed by a senior leader

The Team Teach Physical Intervention / Positive Handling Record captures:
¢ Antecedents and triggers

De-escalation strategies attempted

e Dynamic risk assessment and decision-making rationale

e Type, duration, and level of intervention or seclusion

e Pupil and staff outcomes, including any injuries

e Post-incident support, repair, and actions to reduce future risk

This record forms part of the school’s safeguarding and behaviour recording systems and must be
completed before the associated parent notification letter is issued.

Informing Parents and Carers

Parents and carers will:
e Beinformed on the same day of any restrictive intervention or seclusion

¢ Receive written confirmation using the school’s Parent Notification template

Communication will be factual, transparent, and supportive.

Post-Incident Support and Review

Following any restrictive intervention:
e Pupils receive emotional support and restorative repair



o Staff are offered debrief and wellbeing support

e Behaviour plans, risk assessments, or support strategies are reviewed and updated

Safeguarding, Equality and SEND

The school recognises increased vulnerability for some pupils, particularly those with SEND or
trauma-related needs. The use of restrictive interventions will:
e Take account of reasonable adjustments

¢ Beinformed by known triggers and vulnerabilities

e Be monitored to ensure no pupil group is disproportionately affected

Monitoring and Review

This policy is monitored by senior leaders and governors and reviewed annually, or sooner if DfE
guidance changes.

Related Documents

e Behaviour Policy
e Child Protection Policy
e Team Teach Physical Intervention / Positive Handling Record

e Parent Notification Letter — RPI and Seclusion

A paper copy is available for all parents who request one from the school office. It is also available on
the school website.



